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I RoEXZEHS, FORWIEZRIW, (x2ALEEAICIZ, FEXOXRRE

WCENH D)
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2HERILTLWEE A,
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EZFIEREOH AL DL,
ANBELTULER A,




EFEREDOEH AL,
NFELTVER A,

¥ Trobriand Islander ~DO 77U 72 REEOER
the Mwani of Mozambique EY > E—2DAUZR#E
artificial intelligence (AI) A THI4E
robotics Oy RIT%
puppeteer D AFEHR

1 FHRREB(LITHE < 22 WANDEAELTRLEYRLDELTOE
HEA ~Zh 5 —D0FEY, ZOREZ2MEMICEELRI N,

- beliefs and moral values

O intentions and social goals
)\ likes and dislikes

— opinions and level of intelligence
2 THREQZMRLEZIN,
3 THREQDETHNAZBAARBTHHAL I,

4 THREAGDEMRLUZI N,

5 ZEW( A )~( D JTANZFHELLTEDETDRDDZ, LT OERK
A ~NOHFNSZNTN—DFEY, ZOREEMEMEFEERIN, EEL, &
EHREZ I EOAMERTEZDBDET S, £k, (A )EEXFIZ 2 EHTS
LOTHEETD I &, '

- attribute O examine )\ explain
— identify R respond \ reveal
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I ROEXZEHA, FTORWIEZRIWN, REMLAESBAICIE, BEXOXRE
WENRDS.)

E1FEREOEH RD L,
KFELTHEE A,
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EFEREOH AL,

AFLTULEE A,
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EEEREZEOB RN,
KELTHEE A

% landlord FEEM-> THBLRERTA, KE
tenant FEZH O THELRZMBEO TWBHA
involuntary displacement FR#HEZ
Housing Authority FEZE#E T 5/ HIHEES
strike YA FZXER

1 FEEDDIEITHNEZARICEIL T 40 FLANO HAE (B azad) THE
L7a&y,

2 THREBQOIETHNEZIIKICAIL T30 FLAND HAE (WHRAZST) THHA
Lizdwn,

3 TEREPQZFIRRL 723 W,
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4 THEHADONELL TEALTHRREN TN DELTORBREA ~=Znb
—DEY, ZTOREEMEMIBERI N,

A4 dAIa=T A ZBIBEFEOREREEKD.

O BEzRN, AREBICEDEFZEZEDNS.

N HBHOREEZERN, RENREDFENFENEZ S,

Z BRI T IA UERRTERNEEREICKKS.

5 ZZHW( A )YE( B )CANDEOMHAEDEEL TEDETRLDELUT
DEREA ~Zh 5 —DEY, FORBEZMEMITEEZTLI N,

(A ) — (B)
1 excel fragile
O excel | strong
)\ struggle fragile
= struggle strong

6 ZZH( C JTANIDICELEYRLDEUTOERBE A ~2hd—D&E
U, ZORBEMEMCEZTRIN,

cannot move so much because they are poor

A

O do not move because they are forced to
)N move so much because they are forced to

— rarely move because they are forced to stay

7 AXOHBSIZEILT, M D )IZANDDICEDEY R | B2 R UBEN
SHEHL, MEMCESRE N,
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M ko1~6030cid, TNTN1EATONE - BELOBONS S, BDES
DEMZEA ~FTNSREY, ZTORREE2MERMICEERI N,

1 A book yourecommended the other day was great read.
= =] N = BN

2 As soon as I will be done with the dishes, I will do the laundry.
1 | N = N

3 A gigantic bolt of lightning stroke just meters from the camera crew
1 | N =
a few minutes ago.
7

4 My grandmother often has trouble to remember her password
1 m| N =
for Instagram.
R

5 I turned off my smartphone and lied it down on top of the desk.
1 O A\ = pp

6 Our staffs, both full- and part-time, receive health benefits
N\ =

A jm}
and Eaid vacations.
e
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IV Choose one picture. Indicate the number of the picture that you have chosen.
In English, write 100 to 130 words about the picture. Correctly indicate the

number of words you have written at the end of the composition.

EEREOBEND.
NHRLTWVEFT A,
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ZEREOBEEND.
ABELTOEH A,

= R EREDEAND.
ABLTOER A,




V LTFEEEE, ZOERIHST, ABXUBOEBWIIEZEIN,
A HFFEZHE, UTOBEMICERTEZRIN,
1 What does the Latin word fela mean?

2 In which century did the word foilet mean “the process of washing and

getting dressed”?

3 How many meanings has the word toilet evolved through? Write the exact

number.
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B TFZHEE, 1~30&FBVWIIHLT, TNENEDEYTREZZUTDOER
A ~=Z M5 —DFY, FORLBEMEMIEBETARIN,

1 - It makes a company more profitable.
O It makes relations among friends and colleagues tense.
)\ It promotes comfortable relationships within your group.

— It shows how important you are in your organization.

2 1 When the powerful attack the weak.
0  When the powerful defend the weak.
)\ When the weak attack the powerful.
— When the weak defend the powerful.

3 A Those who are always enthusiastic in the organization.
O Those who are well respected in the organization.
)\ Those who have lower positions in the organization.

Those who plan to leave the organization.

[
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